Appendix 7.b8
Faculty policy for justice and non-discrimination

This document describes the faculty policy for justice and non-discrimination. As the faculty is keen to
ensure the practice of justice and non-discrimination in all categories through the existence of well-
established procedures among different categories; undergraduate and graduate students, faculty

academic staff members, as well as non-academic employees. These procedures include

Examples for students: Faculty procedures for students grievance about the exam results / The rights

of all students to see the answers to the practical exam and periodic exams/ presence of defined
rubric for correcting exam booklets/ Correction of the exam booklets being closed without allowing
the corrector to see the student's name or seat number/ random distribution of the practical
experiments among the students/ random distribution of students on the examination committees
among faculty members in scientific departments and external examiners / the effective
communication between the students and the teaching staff members ensured by the office hours
and scientific leadership and academic guidance /surveys of the students’ opinions in the timetable

of lectures/practical sessions and exam.

Examples for academic staff: Procedures for fair distribution of workload among academic staff

members / Professors should not be alone in teaching or correcting any course in the faculty/ A fair
policy for distribution of scientific supervision of master and PhD theses among different academic
staff members in the various scientific departments / Rules for disbursing rewards and incentives

among academic staff members

- Examples for non- academic staff: Procedures for fair distribution of workload among non-academic

staff members / Rules for disbursing rewards and incentives
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