
Appendix 7.b9 

Faculty policy to ensure no conflict of interest 

This document describes the faculty policy to ensure no conflict of interest in different aspects: 

education, research and work performance through the following regulations  

- A statement is passed to all faculty members in the scientific departments to inquire about the 

presence of relatives up to the fourth degree 

- A faculty academic staff member is not allowed to participate in the theoretical, oral or practical 

examination in the academic year or the course in which he/she has relatives (up to the fourth 

degree). He/she also does not participate in the scientific supervision or arbitration of the theses of 

graduate students of his/her relatives (up to the fourth degree) by writing a declaration confirming 

this. 

- It is not to use private faculty property for personal gain. 

- Any job outside the faculty, whether paid or not, should not harm the performance of work at the 

faculty 

- It is not allowed to join any external work assignments that may distract time and attention away 

from the faculty's responsibilities. 

- Everyone should enjoy basic human rights and should not suffer either physically or mentally from 

work 

- There should be no intolerance against any person because of race, color, sex, marital status, 

pregnancy, religion, political opinion, nationality, social origin, disability or age. 

 

 

 

 

 




